
NAASE Placement Application
Placement Contact Information

Name of Search/Personnel Committee Chair
Marshall Sunshine

Chair Email Address
marshall.sunshine@gmail.com

Chair Phone
(404) 355-5222

Your Congregation
Ahavath Achim Synagogue

Congregation Website
https://aasynagogue.org/

Number of Households in Congregation
700

Is the Congregation affiliated with USCJ?
Yes

Congregation Address
600 Peachtree Battle Ave NW
Atlanta, GA 30327

Congregation President
Mark Stern

President Email
President@aasynagogue.org

President Phone
(404) 355-5222

Name of previous Executive Director
Barry Herman

Years previous Executive Director served
15

Reason(s) for the existing vacancy
Moving to Florida for semi-retirement

mailto:marshall.sunshine@gmail.com
mailto:President@aasynagogue.org


Has he/she been informed that your synagogue is seeking a replacement?
Yes

When does incumbent’s contract expire?
After High Holidays

If he/she has been informed, is the termination of the incumbent’s contract agreeable to
both parties?
Yes

INFORMATION ABOUT THE ROLE & CONGREGATION

ALTERNATIVE: Upload duties and qualifications of the Executive Director PDF
ED-Job-Description-version-MBS1.docx

Annual salary range for the Executive Director ($):
$130,000 - $145,000

In addition to the salary shown above, the congregation provides the following benefits:
Health Insurance

When will employment commence?
To Be Determined

Size of congregation's budget
$3M

What else does an applicant need to know about your congregation, the position or your
city?
This is a unique opportunity for an Executive Director to help lead a historic and vibrant congregation
into its next chapter. This role is ideal for a dynamic leader eager to partner with exceptional clergy
and a forward-looking community in shaping a bold future grounded in tradition and innovation.
Jewish families from out-of-state are moving in-town, and we have a unique opportunity to grow our
congregation with the right direction.

Certification

All correspondence will be by e-mail. Please note that the congregation will be responsible for the travel expenses of
any candidate asked to meet on-site with the congregation’s Search Committee. Further, the Joint Placement
Commission serves as a clearing house to disseminate information supplied by the congregation to potential
candidates, and does not endorse or rate any candidate. It is totally the responsibility of the congregation to perform
and complete its due diligence in researching and validating the background, experience and any claims made by
candidates under consideration by the congregation.

https://naase.org/index.php?gf-download=2025%2F07%2FED-Job-Description-version-MBS1.docx&form-id=13&field-id=13&hash=074a6f313b4108c17f1929442bfd20d9ba23547326022928dfd2cf5e37957b3f


✔ I agree to the terms and conditions.


