
                               
--------------------------------------------------------------- 
THE NAASE - USCJ JOINT COMMISSION FOR 
THE PLACEMENT OF EXECUTIVE DIRECTORS 

Courtesy Listing for Non-USCJ-affiliated Congregations 
Date: 5.18.23 

Name of Congregation: Kol Ami Synagogue Address:  225 N Country Club Rd, 
Tucson, AZ 85716 

 

Phone: 520-327-4501  E-mail: execdir@katucson.org 
 

President: Seth Ruskin  Phone: 520-609-1985 E-mail: 

president@katucson.org 
 

Name of the Personnel Committee Chair: Carey Turner      Phone: 520-990-5753            E-mail: 

careyturner@icloud.com 
 

The previous Executive Director: Donna Beyer  Served the congregation from: 2010 to 

2022 

Reason(s) for the existing vacancy: We have an Interim Executive Director – looking for our permanent 

ED 
When does incumbent’s contract expire? When we have hired the permanent person 
 
 If he/she has been informed, is the termination of the incumbent’s contract 
 agreeable to both parties?   Yes 

 
Person to receive candidate referrals is:  

Name: Carin Maher  E-mail address: carin@sageviewconsulting.com
 Daytime phone: 310-418-4526 
 

INFORMATION ABOUT THE CONGREGATION 
 

Number of Members  510  Annual Operating Budget  3.5 million 
 
Number of Professional Staff Members: 
 Rabbi(s)   1 Cantor(s)  1 Education Director  1 
 
 Youth Director        Ritual Director         Program Director        



 
 Others (List Please) Finance Director, Cantorial Intern, ECE Director, Adult Learning 
Director, Marketing and Communications Manager, Clergy Assistant 
        

Size of the Office Staff          Size of the Maintenance Staff   4 

 

 

 

INFORMATION ABOUT THE POSITION 
 

Describe the duties of the Executive Director (If you wish, attach a job description –Word .doc or .rtf )  
See attached 
 

List special qualifications required of the Executive Director (This too, can be included in a separate 
attachment file.) 
See attached 
 

Annual salary range for the Executive Director $ 130,000 – 140,000 
NOTE:   A number of congregations have asked us, “Why do you request a salary range for the placement listing?” The reason is that 

while professional compensation is certainly a negotiated matter between the congregation and the candidate, by providing a salary range 

the potential candidates have an opportunity to judge the viability of the position before both parties spend time and effort only to find 

that it might not be economically possible for the candidate to accept an offer. Also, the congregation runs the risk that viable candidates 

do not apply, because of the missing information that might motivate their interest. So, our experience tells us that supplying sufficient 

compensation information, even if only a salary range, proves to be helpful to the congregation as well, in knowing that candidates who 

apply are expressing an informed interest. 

 

In addition to the salary shown above, the congregation provides the following benefits:

  xxHealth Insurance     Life Insurance 

  Unemployment Insurance   Professional Development Allowance 

  Disability Benefits    Other: Retirement Plan 

  Pension Plan           Describe: Dental, visión, etc (Aflac) 

When will employment commence? ASAP 
 
What else does an applicant need to know about your congregation, the position or your city? 
See attached 

CERTIFICATION 
All correspondence will be by e-mail. Please note that the congregation will be responsible 
for the travel expenses of any candidate asked to meet on-site with the congregation’s 
Search Committee. Further, the Joint Placement Commission serves as a clearing house to 
disseminate information supplied by the congregation to potential candidates, and does not 
endorse or rate any candidate. It is totally the responsibility of the congregation to perform 



and complete its due diligence in researching and validating the background, experience 
and any claims made by candidates under consideration by the congregation. 
 

_____ ___________________________          _5-18-23_______________ 
       Signature of synagogue officer making this submittal                           Date 
Signed by Michelle Blumenberg, Interim Executive Director 
 

Please save this completed document file in the format as “CongregationName-City.doc” 
and then e-mail it to Placement@NAASE.org. 

_____________________________________________________________ 
 

NAASE   ~  3080 Broadway (#B208)   ~   New York, NY 10027   ~   Voice/Messaging (215) 872-2007   ~   office@naase.org 
 

Affiliated with the United Synagogue of Conservative Judaism, MERCAZ, the Jewish Theological Seminary, and the JPro Network 

mailto:placement@naase.org


 

 

 

Kol Ami Synagogue Executive Director 

 POSTING 

Kol Ami is a new Reform congregation formed from a collaboration between Congregation Or Chadash 
and Temple Emanu-El. Now the largest Reform congregation in Southern Arizona, Kol Ami is seeking to hire 
an Executive Director. Kol Ami provides spiritual, educational, cultural, social activities, programs, and 
services to more than 500 families. The new Executive Director will work with the Board and Clergy to 
create a new culture and move the organization forward. Located in beautiful Tucson, Arizona, the 
leadership seeks a warm & welcoming Executive Director.  

Since its founding, Kol Ami has focused on its vision of a “home of joyful Judaism for all.” Kol Ami has a 
budget of $3.6 million, a team of over 85 staff (including the religious school and early childhood programs) 
and has made a significant impact through development of small communities focusing on various interest 
groups, re-focusing on the creation of a caring community, and expanding friendships and relationships 
throughout the congregation and the community.  Learn more at our website. 

This is an exciting opportunity to have real impact on the Jewish community of Tucson for years to come.  

Kol Ami seeks a dynamic and experienced executive to continue to build the future of our congregation. 
The ideal candidate will partner with the Board of Trustees, Clergy and staff to develop and execute a vision 
for the next chapter of Kol Ami.  

The Executive Director is the chief executive of Kol Ami responsible for overseeing all day-to-day 
operations, including administrative, facilities, and development; is the key point of contact for members 
and prospective members; and manages the finances of the synagogue. 

Areas of Focus 

• Leadership 

• Board Partnership 

• Vision & Strategy 

• Management 

• Impact 

• Growing Resources 

https://www.katucson.org/


 

 
Our ideal candidate will embody the values of Kol Ami and bring experienced leadership and strategic 
insights to the work through the following skills and characteristics: 

• Deep belief and passion for Kol Ami’s purpose 

• Compelling communicator and storyteller 

• Keen understanding of the ability to listen, meet people where they are and engage in meaningful 
dialogue with stakeholders 

• Leads and manages with intention 

• Culturally responsive and emotionally intelligent 

• Committed to diversity, equity and inclusion 

• Demonstrates compassion and empathy, especially in times of crisis 

• Digitally savvy with enthusiasm about its possibilities 

• Leads and manages with a growth mindset, open to learning and adapting 

• Courageous and compassionate truth-teller 

• Recognizes that leadership is a joyful responsibility 

• Success in hiring, supervising, developing and retaining staff members and building effective teams 
and organizations. 

• Excellent interpersonal skills and an ability to interact effectively with congregants, Clergy, staff and 
lay leadership in furtherance of Kol Ami’s mission.  

• Ability to create a warm, welcoming community at all levels for members, Clergy, staff and visitors. 

• A proven track record in financial and budgetary matters, including establishment of policies and 
procedures and follow through of same. Experience with QuickBooks and Shul Cloud is helpful.     

• Ability to recognize key issues and develop creative and appropriate solutions, as well as the ability 
to multitask, understanding the big picture while maintaining a focus on individual duties. 

• Must be a team player who strives to provide excellent service and make sure all business and 
programs run smoothly and in compliance with legal, ethical and religious requirements. 

• Sufficient Jewish knowledge to direct Kol Ami activities and to function effectively as a 
representative and spokesperson (irrespective of ritual activities). 

Compensation: 

The salary range for this position is $130,000 - $140,000.  A comprehensive benefits package is also 
available.  

For more information, or to apply, please contact Carin@sageviewconsulting.com. 

Kol Ami is an equal employment opportunity employer. This policy ensures our policies and practices are 
administered without discrimination regarding race, ethnicity, color, religion, sex (including pregnancy, 
sexual orientation or gender identity or expression), age, national origin, citizenship, disability, genetic 
information, or any other basis that is prohibited by law. Kol Ami does not consider the religion or 
religious affiliation of applicants and employees in making personnel decisions unless the religious 
activities of the particular job assignment require that the employee be a member of the Jewish faith. We 
provide reasonable accommodation to the known disabilities of employees.  
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